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ABSTRACT:

Over the last century, the nursing profession has un-
dergone a dramatic development — from a volunteer,
through a doctor’s assistant, to a nurse with an independ-
ent role. Their participation in voluntary initiatives is es-
sential for addressing challenges faced by many countries.

The purpose of this study is to analyze the motiva-
tion and willingness of nursing students to participate in
volunteer initiatives abroad.

Material and methods: The study included 194
(96.5%) women and 7 (3.5%) men. The structural distribu-
tion of the 201 participants in the study from different Uni-
versities teaching “Nursing care”. The results were proc-
essed with the statistical package SPSS. 21. A significant
difference was considered p <0,05.

Results: The students’ responses regarding their will-
ingness to participate in volunteer missions abroad are pre-
sented, grouped by university. The results show that stu-
dents at a younger age make emotional decisions. This
study emphasizes the importance of age and life circum-
stances in the formation of individual preferences and de-
cisions related to volunteering.

Conclusion: The results show that the main reason
for participation in international missions is the humane
nature of the profession, which testifies to the high level
of professional ethics and humanitarian values built dur-
ing their studies.

Keywords: student nurses, volunteering, interna-
tional initiatives, motivation,
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INTRODUCTION:

The nursing profession has a global importance for
healthcare. Over the past century, the nursing profession
has undergone dramatic development — from a volunteer,
through a physician’s assistant, to a nurse with an inde-
pendent role, handling technologically complex proc-
esses.

Today, nursing is seen as both a science and an art,
with a high level of professional expertise, decision-mak-
ing, and a sense of duty and utility. Every day, nurses per-
form a variety of roles. Each role involves established pro-
fessional behavior, that is clearly defined and ethically
bound. Often, roles overlap, which can lead to conflict-
ing expectations or responsibilities. [1, 2]

Therefore, the medical profession requires dedica-
tion, love for people, and empathy, which makes volunteers
in the field of nursing in high demand, especially in de-
veloping countries, where the need is great, and the recog-
nition for international experience is even greater. [3]

The success of a given activity depends on many
subjective and objective factors. Job satisfaction is closely
related to motivation, which in turn is closely related to
setting goals and formulating clear expectations. Stimu-
lating interest and effective communication lead to suc-
cessful professional activity. [4, 5]

In this context, the application of motivational fac-
tors is of particular interest in the field of healthcare, where
human relationships and professional commitment are of
key importance. Healthcare provision is characterized by
a high degree of humanity, assessment of patients’ needs,
solving multiple problems, continuous communication,
etc. [6, 7]

In view of the specificity and increasing demands
on the profession, the process of European integration ne-
cessitates targeted adjustments in the field of education
of students majoring in Nursing. [8] These changes are ne-
cessitated by the need to improve the quality of their train-
ing. European policies require nurses to be not only tech-
nically prepared, but also to possess competencies in the
field of communication, ethical standards, digital literacy
and healthcare management. [9]

The broad integration of innovations in the educa-
tional process creates ever greater opportunities for the
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application of modern training methods in the field of
public health, which is in direct correlation with Euro-
pean policies. The development of digital innovations is
not only changing the way healthcare is delivered and
managed, but also has a profound impact on the educa-
tional process in terms of motivating students to be prac-
tical and proactive. [10, 11]

Participating in volunteer initiatives abroad allows
students to gain knowledge and experience from other
countries and become familiar with integrating modern
innovations into their respective healthcare systems.Their
participation in volunteering initiatives is essential for
addressing challenges that many countries face. Students
can contribute to alleviating these difficulties through
volunteering initiatives both in their own country and
abroad.

Volunteering provides students with the opportu-
nity to see firsthand how the healthcare system functions
in crisis situations and to understand the importance of
coordination and cooperation between different units.
This knowledge will help them be better prepared and
confident in their future careers. [12]

The relationships established in the professional
activity of the nurse are based on medical ethics, nursing
compassion, empathy, tolerance, etc. [13]

The purpose of this study is to analyze the moti-
vation and willingness of nursing students to participate
in volunteer initiatives abroad. The study aims to assess
the level of interest and willingness among future nurses
to engage in such initiatives, which can enrich their pro-
fessional experience and contribute to the development
of health services in different regions.

MATERIAL AND METHODS:
The study included 194 (96.5%) women and 7

(3.5%) men. The structural distribution of the 201 partici-
pants in the study from various universities teaching nurs-
ing. The majority of those surveyed were interns from
Medical University, Plovdiv “Faculty of Public Health”
Department of Nursing care, Thracian University, Stara
Zagora, Haskovo branch and South-West University -
“Neofit Rilski”, Blagoevgrad.

Statistical methods.

The results were processed with the statistical pack-
age SPSS. 21. A significant difference was considered p <
0,05.

The following analyses were used:

- descriptive analysis to describe the structure of
processes and phenomena

- X2 analysis ( Chi - squared test ) — to establish
relationships between qualitative variables. Where the
condition for applying the X2 analysis is not met, the Like-
lihood Ratio test is used.

- graphical analysis to visualize the results ob-
tained.

RESULTS:

The present study involved 194 (96,5%) women and
7 (3,5%) men. The structural distribution of the 201 par-
ticipants in the study, depending on the educational in-
stitution from which the students are, is presented in Fig.
1. The largest number of those surveyed were interns from
the Medical University - Plovdiv, “Faculty of Public
Health”, Department of “Nursing Care” — 44,8%, followed
by third- year students of the same department — 25,4%
and Thrakia University - Stara Zagora, Haskovo branch -
interns — 19,9%. The smallest number of those surveyed
was from the South-West University - “Neofit Rilski”,
Blagoevgrad, who were interns and were 10% of those
surveyed. (Fig. 1.)

Fig. 1. Structural distribution of the surveyed students depending on the educational institution.

m South-West University - "Neofit Rilski",
Blagoevgrad, Department of "Health Care" -
interns

m Thrakia University, Stara Zagora, Haskovo
branch - interns

1 Medical University, Plovdiv "Faculty of Public
Health" (FOH) Department of "Nursing Care" -
interns

Medical University, Plovdiv, "Faculty of Public
Health", (FOH), Department of "Nursing Care"
- 3rd year
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The average age of the respondents is presented by
city and university. The oldest are the interns from
Blagoevgrad — 29,00 years, and the youngest are the in-
terns from TU “St. Zagora” — 27,31 years, as shown by
the multiple comparisons of the average age between the
students from the different universities. The largest re-
ported age difference between the students from
Blagoevgrad and the interns from TU “St. Zagora” — 1,69

years, followed by the difference between interns from
Blagoevgrad and MU-Plovdiv — 1,2 years. Despite the re-
ported age differences, they are not statistically signifi-
cant — p>0,05. The presentation of the age of the respond-
ents grouped by university is done in order to explain the
obtained tendentious differences in the students’ answers
to a significant part of the questions asked (Fig. 2.).

Fig. 2. Average age of the surveyed students depending on the educational institution.

BLAGOEVGRAD TU "ST. ZAGORA"

MU-PLOVDIV- INTERNS MU-PLOVDIV-3RD YEAR

The opinion of students was studied as to whether
they would participate in volunteer initiatives abroad. The
positive answer was given by 41,1% of the students,
23,4% answered that they would not participate in vol-
unteer missions abroad, and 35,5% could not decide
whether they would participate or not (Fig. 3.).

Fig. 3. Students’ willingness to participate in vol-
unteer initiatives abroad.

1 | can not decide

MYes ®No
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The answers of the students regarding their desire
to participate in voluntary missions abroad are presented,
grouped depending on the university at which they study.
Again, the lowest percentage of those willing to work in
this type of mission are those surveyed by the South-West
University - “Neofit Rilski” - Blagoevgrad — 21,1%. The
highest percentage of positive answers were given by the
students from the Medical University - Plovdiv, III - course
- 58%. The highest percentage of negative answers was
given by the students at the Medical University - Plovdiv,
“Faculty of Public Health” - interns — 29,5%, followed by
the South-West University “Neofit Rilski” - Blagoevgrad
—26,3%. The majority of those surveyed hesitated about
what answer to give, with this percentage being highest
among the interns from the South-West University “Neofit
Rilski” - Blagoevgrad — 52,6%, followed by the Thrakia
University - Stara Zagora, Haskovo branch - 50%. The
found between-group difference for these variables is sta-
tistically significant - Likelihood Ratio =22,593, p =0,004
(Fig. 4.)
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Fig. 4. Willingness to participate in volunteer initiatives abroad depending on the students’ affiliation with

the given university.
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The average age of the respondents is presented de-
pending on whether they would participate in voluntary
missions abroad. The youngest respondents are those who
reported that they would participate in such missions, with
an average age of 25,9 + 6,735 years. Those who do not
wish to participate in voluntary missions abroad are 27,8
+ 8,156 years old. It should be noted that the oldest are
the students who cannot make a decision on this issue —
their average age is 29,7 + 8,543 years old. The results show

that students make emotional decisions at a younger age.
This study emphasizes the importance of age and life cir-
cumstances in the formation of individual preferences and
decisions related to volunteering. This is due to the fact
that they do not yet have family commitments and prob-
lems related to raising and educating children. Children are
the greatest wealth of a society, and this is the reason why
respondents who have family commitments do not want to
participate in voluntary missions abroad (Fig. 5.).

Fig. 5. Average age of the surveyed students who would participate in voluntary initiatives abroad.
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This study analyzed the students’ motivations re-
garding their willingness to participate in volunteer mis-
sions abroad. The largest percentage (55,6%) of students
answered this question that the essence of the profession
lies in humanity, and they would participate in such mis-
sions. 16,9% of the respondents reported that they would
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not work abroad, and 8,4% of them would do so because
of their desire to gain professional experience. Of the stu-
dents, 7,2% believe that this will help them develop in the
profession, 4,8% would work abroad if there is a real need
for it. 7,1% believe that they would participate in interna-
tional missions because of internal satisfaction. (Fig. 6.)
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Fig. 6. Students’ motives regarding their willingness to participate in volunteer initiatives abroad.

M Because humanity lies at the heart of
the profession

M To gain professional experience

1 Because it will help me develop in
my profession
Inner satisfaction

® | would only work when necessary.

| would not work abroad.

DISCUSSION:

Developing empathy skills is a key priority in the
education and work of nurses. Acquiring knowledge and
communication skills improves personal and social skills
and allows for more effective communication. [14, 15]

It should be noted that the concept of altruism,
which represents the willingness to selflessly act for the
benefit of others, while ignoring personal interests, is not
so common. [16] Altruism and empathy, which underlie
unpaid volunteer activities, are qualities that must be
sought, formed, and maximum efforts must be made to de-
velop in nursing students.

According to Hassan Al Gharash and his team, the
majority of nursing students are willing to volunteer dur-
ing a pandemic. In this way, volunteer nurses could sup-
port working nurses. The knowledge and skills they gain
would help them provide the necessary care for patients
by engaging in volunteer activities. Coordinated collabo-
ration between universities and healthcare organizations
is crucial. These joint activities could increase student
willingness to help and attract more volunteers to sup-
port nurses during a pandemic. [17]

In our study, we analyzed some of the characteris-
tic components that form humanity among students: al-
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truism, selflessness, sacrifice, volunteerism, empathy, etc.
We investigated what percentage of students majoring in
Nursing would participate in volunteer initiatives abroad.

CONCLUSION:

The study highlights the willingness of nursing
students to participate in voluntary initiatives. The study
shows that the personal motivation of volunteers is a key
factor that stimulates their participation. It is interesting
to note that the youngest students are more likely to par-
ticipate in volunteer missions, which can be explained by
their more emotional decision-making. At the same time,
the students who do not want to participate are older. This
phenomenon emphasizes the importance of age and life
circumstances in the formation of individual preferences
and decisions related to volunteering. The results show
that the main reason for participation in international mis-
sions is the humane nature of the profession, which testi-
fies to the high level of professional ethics and humani-
tarian values built during their training. These data em-
phasize the importance of quality education and upbring-
ing in medical universities, which form not only compe-
tent specialists but also individuals with a deep sense of
social responsibility and solidarity.
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